Safety and Civility: Schools strive for safe learning environment
The Tahoma School District believes that a safe, civil environment is essential to
high student and staff achievement, to the free exchange of ideas central to a quality
educational process, and to the development of youth as thoughtful participants in our
democracy. Conversely, uncivil conduct, like other forms of disruptive behavior,
interferes with a student's ability to learn and a school's ability to educate its students.
The Tahoma School District Board of Directors expects administrators, faculty,
staff, students, volunteers, parents, and other community members to participate in
maintaining a clear expectation of civil conduct and problem-solving throughout the
school district. The Board refuses to condone uncivil conduct on school grounds or at
school-sponsored activities, whether by staff, students, parents, volunteers, or other
District visitors.
The District has adopted policy 3205 to establish expectations for safety and
civility. The policy is three-fold:
1) To promote a work and learning environment that is safe, productive and
nurturing for all staff and students, and to encourage the free flow of ideas without fear or
intimidation;
2) To provide our students with appropriate models for respectful problemsolving; and
3) To reduce the potential triggers for violent conduct, such as fear, anger,
frustration and alienation especially by making problem-solving procedures and
alternatives to violence readily accessible to both youth and adults who need them.
In support of this policy, the Superintendent shall be responsible for the
development of District training, written and oral communications, resource lists and
other tools for the use of staff, students and community members in achieving the
purposes of this policy. Specific procedures appropriate to the needs of staff, students,
and parents/community members will be available to all persons who have legitimate
business within the District.
In all cases, individuals who perceive they have been treated in an uncivil manner
will be urged to resolve their concerns through simple, direct or assisted communication
with the person(s) at the source of the concern. When this is not possible or appropriate,
any person who needs help in identifying and/or using appropriate problem-solving
procedures may seek assistance from the school principal, principal designee, or work
site administrator. Individuals are encouraged to work out issues of concern promptly
and preferably no later than two (2) days after an incident has occurred. No retaliation
will be tolerated against individuals for working in good faith under this policy and its
related procedures to resolve concerns.
School buildings and departments are encouraged to implement and evaluate
school and department efforts to establish and reinforce a culture of civility and respect
for all.
This policy supports a school culture of respect and civility. Severe or persistent
acts of uncivil conduct may, however, violate other school rules, such as the District's
policies against harassment and sexual harassment, or specific conduct codes.
To view the entire text of Policy 3205, please access the Tahoma Web site:
www.tahoma.wednet.edu or contact the Public Information Office, 425-413-3409.

