TAHOMA SCHOOL DISTRICT
BENEFITS ORIENTATION

1SD Payroll & Benefits Department
2024 Benefit Year TAH‘M A



» C
» HEALTH EXCHANGE NOTICE

DOCUMENTS CAN BE FOUND HERE:
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https://www.tahomasd.us/for_staff/t_s_d_staff_benefits

Washington Health Care Authority-School
Employees Benefits Board (SEBB)

//www.hca.wa.gov/emplovee-retiree-benefits/rules-and-

policies/sebb-rules-and-policies

> You are eligible
school year.

» 3.5+hrs/day for a 180-day school year contract is eligib

> We offer Medical, Dental, Vision, Life Insurance, Accidental Death &
Dismemberment Insurance, and Long-Term Disability Insurance

» Medical can be waived
» Dental and Vision are mandatory benefits, and they are paid by TSD
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https://www.hca.wa.gov/employee-retiree-benefits/rules-and-policies/sebb-rules-and-policies
https://www.hca.wa.gov/employee-retiree-benefits/rules-and-policies/sebb-rules-and-policies

SCHOOL EMPLOYEES BENEFITS BOARD
(SEBB)

//www.hca.wa.gov/employee-retiree-benefits/school-employees
> SEBB 2024 Enro

S ) 19-school-employee-

> SEBB Virtual Benefits Fair
>
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https://www.hca.wa.gov/employee-retiree-benefits/school-employees
https://www.hca.wa.gov/employee-retiree-benefits/virtual-benefits-fair-sebb
https://www.hca.wa.gov/employee-retiree-benefits/virtual-benefits-fair-sebb

SCHOOL EMPLOYEES BENEFITS BOARD
(SEBB)

providers.
We offer 3 different dental plans.
We offer 3 different vision plans.

We offer company paid basic Life Insurance, AD&D Insurance, LTD
Insurance and a Wellness Benefit.

Please claim your online SEBB MyAccount (Benefits 24/7) to begin your
enrollment.
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https://benefits247.hca.wa.gov/

SEBB requires that each school district pay a monthly conftribution
for each SEBB eligible employee. This contribution is called a
funding rate.

Currently the funding rate is $1100 per month that TSD pays for
each SEBB eligible employee to The Health Care Authority-SEBB
program monthly.

TSD pays this amount even if the employee waives medical.

The Health Care Authority also pays $650-$950 per SEBB eligible
employee.

January 1, 2024 through August 31, 2024 /
The funding rate pays for

A portion of medical
’
Dental and Vision

Basic Life and AD&D Plans
Basic Employer Paid Long-Term Disability LongtemDsiy | s
Tombmere | st
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SEBB-DEFAULT INFORMATION

> Youw
Uniform Dental Plan
MetLife Vision
Basic Life and AD&D Insurance
Employer Paid LTD
Total monthly default amount is $69 per month

vV V V V V V

You will also default intfo the Employee Paid Long-Term Disability insurance at the 60%
Ekjn ro’rle—’rhis is an additional monthly payroll deduction based upon your age and your
ase salary.

> You can only make changes to your account once a year during annual open
enroliment, unless you qualify for a special open enroliment due to a qualifying
event. I: if very important to complete your newly eligible enroliment timely and
accurately.

TAHSMA

Future Ready Students



LOGGING INTO SEBB MYACCOUNT
(BENEFITS 24/7)

account, information re
information.

» The biggest feedback given is that it is difficult to get into SEBB
MyAccount (benefits 24/7), so please use the following slides as a
resource to help you claim your SEBB online account.
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https:///

Benefits 24/7 PEBBHome SEBBHome Contact PEBB/SEBB

Benefits 24/7 Login

Login to Benefits 24/7 to manage benefits for yourself and your dependents, attest to premium surcharges, enroll in PEBE retiree coverage, and get your statement of insurance.
If you need help accessing Benefits 24/7, including resetting your security questions and answers:

o Visit the Help with Benefits 24/7 webpage.

* Employees: Contact your payroll or benefits office.

® Retirees and continuation coverage subscribers: Contact us through HCA Support.

Tip: Use the preferred browser, Google Chrome, for best results.

Subscriber / Benefits administrator login

Use this log in option if you are a subscriber or a benefits administrator
whose agency does not use Active Directory.

You will be redirected to the SecureAccess Washington log in page first to

=)
g ]

Log in to Benefits 24/7

HCA admin / PEBB benefits administrator

Use this log in option if you are an HCA admin or a PEBB benefits
administrator whose agency uses Active Directory.
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th?FedMame

access.wa.gov,/FIM2/fsps/fau

Washington

LOGIN

USERNAME [

PASSWORD

SUBMIT

Forgot your usemame? | Forgol your password?

sawidpliFedid = uuideede222a-0150-1519-91cb-d227c1861ee5

WELCOME

to your login for Washington state.

| SIGN UP! I GET HELP TIPS ON

ON BEHALF OF
R WASHINGTON
R STATE
AGENCIES
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<«

# Apps

] 5-'!Eule&c[e!-i\ﬁ'ﬂ.gm.-“puLIIIL.-"E.:II.'J.l"[_lLll.l_-"l.llh!."l..i:.'ﬁl:'g!;-'i&l s s

FIRST NAME

LAST NAME

Your Personal,
Regularly-Used
Email

USERNAME

PASSWORD REQUIREMENTS

Add at least 10 more characters

Add a special character or a lower
case letler or an uppercase letter or a
number

PASSWORD

CONFIRM PASSWORD

I'm not a robot e

reCAFTCHA
Frivagy - Termg

Brivacy Notice SuBMIT

*r O e m O
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ACTIVATING THE SAW ACCOUNT

>

» Look for the Email from:

You are almost finished, Jane...
Thank you for signing up with Secure Access Washington.
Your username is: JANE,SAMPLE

To activate your account, please click:

https://mam01. safelinks. protection.outlook. com/Turlshttps%I A% FY%2F secureaccess, wa. govi2Fpublic2FsawX2Fpub%IFregConfirm. do%IFs%IDTT 16 6% 2 buser|d
IDJANE. SAMPLERamp;data=02%TCO1%7CjanesampleX40auburn, wednet. edu®7CB1baBbeaS4e44c0635 Te0Bd758d15451%7C403a0f5 3TaJb4eanaec| 1fbdalb0ble 2
TCINTCORTCAATOTSS 2839975422 2amp sdata=RIMNZBONIBIGS0ILtz%IFMErrSb2 291 WelLUVwWiIWOZDTHIMRMANIDEamp; reserved =0

For questions or concerns about your SecureAccess Washington account, please visit
https://mam01. safelinks. protection.outlook. com/Turl =https%IAKIFKIF secureaccess, wa, gov) zFFuhl‘itﬁiFil“IF?ub“:Fhll}r.dn&ll‘l‘lP;dllllﬂzﬁ?cﬂ1“?f_jlﬂl“m
C C

le%40auburn. wednet, edus7CB 1bal bea54e44c0635 Te0Bd75Bd15451%7C403a0f537a d6deananc 1fb4a2 60bfe 2% FC1RTCONTCAITOTSS2019975422 2amp sdata=|

wl%2B 35 ucfwSLIhYH1mspOOwu TiN%2FwDbBmF Dsihg 1yA%IDEamp;reserved=0

Thank you, The Secure Access Washington Team

Va
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mailto:secureaccess@cts.wa.gov

ame=sawidp&Fedld=uuideed4e2223-0150-1519-91cb-d227c1861ee5

WELCOME

to your login for Washington state.

SIGN UP! GET HELP TIPS ON

Washington

ON BEHALF OF
vsername( ] RWASHINGTON

. ; STATE
% AGENCIES
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Washington State

T
Health Care /\Gthority

SCHOOL EMPLOYEES BEMEFITS BOARD

SEBB Home About HCA ContactSEBE Sign Out

Verification

Thank you for logging in to SEBB My Account - Please provide the following information so we can first verify that we have you in our SEBB
subscriber records.

Subscriber verification - Step 1 of 2

Subscriber last name”

Subscriber date of birth*®

mm/dd/yyyy

Last 4 digits of subscriber SSN*

HHAHK

Verify my information

Contact HCA Accessibility Language Access MNon-discrimination Privacy practices

Copyright @2019 Washington Health Care Authority
SEBB My Account v.1.0.91024.2
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Washington State

Health Care .-‘"Hi.]thc:-rity

SCHOOL EMPLOYEES BENEFITS BOARD

SEBEB Home About HCA ContactSEBE 5Sign Out

Verification

Thank you for logging in 1o SEBB My Account - Please provide the following information so we can first verify that we have you in cur SEBB
subscriber records.

Subscriber verification - Step 2 of 2

We found the following record matching the information you provided:
Mame. Janelﬁ y
Employer: School District 409

Please select three security questions and enter your answers - these questions will be used if you need to recover your account
in the future.

Security guestion 1° Security question 1 answer®

Enter an answer for this question

Security question 2° Security question 2 answer®

Enter an answer for this question

Security question 3 Security question 3 answer”®

Enter an answer for this guestion

Claim this account & go to dashboard

Back
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Benefits 24/7 Terms of Use:

General description

This agreement is between:

The Health Care Authority (HCA), the School Employees Benefits Board (SEBB) Program,
the Public Employee Benefits Board (PEBE) Program, the State of Washington, and its
officials, agents, and employees

AND

Users of the ""Benefits 24/7"" system.

This agreement cantrols when the programs may use and share an email address
registered with the ""Benefits 24/7"' system with the program's contracted business
partners. READ THIS USER AGREEMENT CAREFULLY BEFORE CHECKING EITHER BUTTON
BELOW.

This agreement does not cover instances in which you give your email address (or other
information) directly to our contracted business partners. In such instances, the
contracted business partner's terms of use will govern. Please check the terms of use
and privacy policies of other entities before providing any information to them through
their websites.

How the program will use your email address

If you provide an email address for the email subscription service, you will receive up-
to-date benefit information by email. This is faster and less costly than direct mail. HCA
will not send account-specific communications by email.

Unless required by law, the program will not disclose your personal email address in
public record disclosure requests.

Keeping your email address up-to-date

When you provide an email address for the email subscription service, we will assume
that is the most accurate and up-to-date way to reach you. If your email address is
incorrect or changes, you will be responsible for updating it in the ' Benefits 24/7"'
system. Neither the program nor your employer can do this for you.

To sign up for the program''s email subscription service, select the My Medical/Dental
Coverage page in Benefits 24/7. Choose Subscribe/Unsubscribe to Email Service and
enter your email address (we recommend using your personal email address).

Accept Decline

Va
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Tahoma School District #409

o thmum/m
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e

You're all done! You can download a summary of your elections

Review & Confirmations

[ SCHOOL EMPLOYEES BENEFITS BOARD

hca.wa.gov/employee-retiree-benefits/about-benefits247-sebb
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Dependent Verification Documentation

listed with addre

> State Registered Domestic Partner

» Domestic Partnership Certificate AND Proof that the
Partnership is still valid (Current Bill or Statement you
are both listed with address)

TAHSMA
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Dependent Veritfication Documentation

>

Grandchildren, Legal Guard

» Extended Dependent Certification Form AND Cou
Order

>

> Disabled Child over Age 26
> Certification of a Child with a Disabilities Form
>
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https://www.hca.wa.gov/assets/pebb/20-0084-sebb-extended-dependent-certification-2022.pdf
https://www.hca.wa.gov/assets/pebb/20-0084-sebb-extended-dependent-certification-2022.pdf
https://www.hca.wa.gov/assets/pebb/20-0061-sebb-certification-child-with-disability-2022.pdf
https://www.hca.wa.gov/assets/pebb/20-0061-sebb-certification-child-with-disability-2022.pdf

Attest to whether the tobacco use premium surcharge applies to you by checking the appropriate box. Then, select Confirm and Next buttons to
submit.

Learn about this surcharge before you make your attestation.

PEBB Program requires a $25-per-account premium surcharge in addition to your monthly medical premium if you or an enrolled dependent (age 13 or older) uses a
tobacco product. Tobacco use is defined as any use of tobacco products within the past two months. It does not include the religious or ceremonial use of tobacco. If you
check Yes in this section you will be charged the $25 premium surcharge.

If a provider finds that ending tobacco use or participating in your medical plan's tobacco cessation program will negatively affect your or your dependent's health, see
more information in the PEBE Program Administrative Policy 91-1.

Mote: Enrolled dependents age 12 and younger are automatically defaulted to NO. You do not need to attest when the dependent turns age 13 unless the dependent
uses, or starts using, tobacco products.

Be sure to carefully answer all necessary Attestation
questions for yourself and your family members.

How to report a change in tobacco use

You can report a change in tobacco use anytime if:
* You or any dependent age 13 and older starts using tobacco products.
* You oryour enrolled dependent have not used tobacco products within the past two months.
* You oryour enrolled dependent who is age 18 or older and uses tobacco products enrolls in the free tobacco cessation program through your PEBB medical plan.
* Your enrolled dependent whe is age 13 to 17 and uses tobacco products accesses the tobacco cessation resources on the SmokefreeTeen website.
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Future Ready Students




SEBB ATTESTATIONS

» Tobacco Use Premiu

» Tobacco use means any use of tobacco produ
however, does not include the religious or ceremonial use of tobacco.

» E-cigarettes and FDA-approved Quit Aids are not considered tobacco products.

> Spouse / Reg. DP Other Coverage Attestation — must confirm whether or not your enrolled
spouse / domestic partner has access to another Medical plan.

> If yes, you may be charged the $50 SP/DP Coverage Premium Surcharge (per month)
>

» You can update your attestations at any tfime by filling out the attestation form
below and submitting to benefits.

>

Vs

TAHSMA

Future Ready Students


https://www.hca.wa.gov/assets/pebb/20-0040-sebb-premium-surcharge-attestation-help-sheet-2022.pdf
https://www.hca.wa.gov/assets/pebb/20-0040-sebb-premium-surcharge-attestation-help-sheet-2022.pdf
https://www.hca.wa.gov/assets/pebb/20-0041-sebb-premium-surcharge-attestation-change-form-2022.pdf
https://www.hca.wa.gov/assets/pebb/20-0041-sebb-premium-surcharge-attestation-change-form-2022.pdf

Washington State A t.- y
U

Health Care /tGthority”
= g SEBE Home About HCA Contact SEBB Sign Out

SCHOOL EMPLOYEES BENEFITS BOARD

Dashboard Manage Coverage Special Open Profile Document Premium Surcharge Supplemental Coverage Newly
Dependents  Elections Enroliment Upload Attestations Coverage Summary  Eligible

Newly Eligible Notice

You are newly eligible for SEEB benefits! Follow the steps below to begin your medical, dental, and vision plan selections for coverage beginning Jan
1, 2020. Begin by selecting Step 1, when adding dependents. Proceed to Step 3, Make attestations, if not adding dependents. You will be able to
make or alter coverage elections until Jan 2, 2020.

Add or Remove Submit dependent Make attestations Make plan elections
Dependents documentation

DON’T FORGET TO ENROLL YOUR FAMILY MEMBERS ONTO
THE INSURANCE PLANS AT THE TOP OF THIS PAGE!!!

V4
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Employment Manage Dependents Special Open Enroliment Profile Document Upload Coverage Elections Premium Surcharge Attestations

Supplemental Coverage Coverage Summary Mewly Eligible

Download a summary of coverage elections

8 Download “" Return to coverage elections

Proceed to Supplementpl Coverage options (LTD, Life/AD&D, HSA, FSA/DCAP, SmartHealth)

Contact HCA DOWNLOAD YOUR SUMMARY OF COVERAGE ELECTIONS!
This is the ONLY confirmation you will receive that you

have completed your enrollment correctly.
CHECK IT FOR ACCURACY!
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Washington State A tﬁ-"'"t?
Authori

Health Care

SCHOOL EMPLOYEES BENEFITS BOARD
A

Dashboard Manage Coverage  Special Open Profile Document Premium Surcharg @ Supplemental Coverage  Newly
Dependents  Elections Enroliment Upload Attestations Coverage Summary  Eligible

Newly Eligible Notice
You are newly eligible for SEBB benefits! Select 'Newly Eligible* above to make your elections for coverage beginning Jan 1, 2020.
Supplemental Insurance Options (i.e., additional optional
Benefits that you pay for) are available here!
Your supplemental coverage options

TAHSMA
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SEBB Home About HCA Contact SEBE Sign Out




SEBB VIRTUAL BENEFITS FAIR

» Summary of B

» Certificate of Coverages for all plans
» Webinars/Presentations

> How to find a provider

> Access to forms and guides on all plans
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https://www.hca.wa.gov/employee-retiree-benefits/virtual-benefits-fair-sebb
https://www.hca.wa.gov/employee-retiree-benefits/virtual-benefits-fair-sebb

SEBB Enrollment Guide

‘Your SEBB benefits

School Employee
ZUZE, Enrollment Guide

m Quick start guide
pages

Jm‘ 2024 Monthly premiums

3 page 42

®  Eligibility
poges 12-16

How to enroll .
s available o
“an Medical benefits at-a-glance
Page 42 h e re :
'& Planz by eounty = ~3 ; " T i e ==

page 35

https://www.hca.wa.gov/assets

[20-0049-school-employee-
enrollment-guide-2024.pdf

If you would like a paper copy ot
guide, please reach out to the
benefits/payroll departme

SCHODOL EMFLOVEES BEMERITS EQRRD . . .
Sz - : TAHEMA
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B Who to contact for help

Contact the plans directly for help

Benefit questions

king to see if a health care provider is in the
plan’s netwark
Choosing a health care provider
Making sure your prescriptions are covered
ur wellness incentive was applied to
le

Contact your payroll or benefits
office for help with:

Eligibility for covernge and enrollment questions or
nges

Accessing paper forms

Premium surcharge questions

Updating your contact information (nome, address,

phone, et

Enrclling ar removing dependents

Payrall deduction information {including pretox or

tributions)

Help with Benefits 24/7

See “How to use Benefits 24,7 on page 10.

Medical plans

Kaiser Permanente Northwest 1, 2, 3
my.kp.org/sebb

1-800-813-2000 (T 11}

Kaiser Permanente Washington Core
1, 2, 3, SoundChoice

Kaiser Permanente Washington
Options Summit PPO 1, 2,3
kp.org/wa/sebb

1-BAE-901-4636 (TRS: 711)

Premera HMO, High PPO, Standard
PPO

premera.com/sebb

1-800-807-T310 (TRS: 7L1)

Uniform Medical Plan (UM

Achieve 1, Achieve 2, High uctible
Administerad eqence BlueShield and Washington
State 5

Medical services:

ump.regence.com sebb

1-800-628-3481 (TR=: TLL)

Prescription drugs:
ump.regence.com/sebb/benefits/preseriptions
1-888-361-1611 (TRS: 7L1)

UMP Plus—Puget Sound High Value

Regence Blueshield and Washington

Medical services:
pugetsoundhighvaluenetwerk.org
1-877-345-8760 (TRS: TL1)

Prescription drugs:
ump.regence.com/sebb/benefits/preseriptions
1-888-361-1611 (TRS: T11)

UMP Plus-UW Medicine Accountable
Care Network

Admi Regence BlueShield and Washington
State Rx Services

Medical service:
sebb.uwmedicine.org
1-888-402-4238 (TRE: T11)
Prescription drugs:

ence.com/sebb/benefits/preseriptions
-1611 [TRS: 711}

DeltaCare

Administered by Delta Dental of Washington
deltodentalwa.com/sebb

1-800-650- 1583

Uniform Dental Plan

Administered by Delta Dental of Washington
deltadentalwa.com/sebb

1-800-537-3406

Willamette Dental Group
willamettedental.com/sebb
1-855- { :

Vision plans

Davis Vision by MetLife

Underwritten by Metropolitan Life Insurance Company
mietlife.com/wshea-sebb

1-87 53

EyeMed Vision Care
Underwritten by Fidelity Security Life Insurance
Company

MetLife Vision Plan
Underwritten by Metropolitan Life Insurance Company
fwshea-sebb
854-9624
1-800-428-4833 {

FSA and DCAP

MNavia Benefit Solutions
sebb.naviabenefits.com
1-B00-6659-

HealthEquity
learn.healthequity.com/sebb

Life and AD&D insurance

Metropolitan Life Insurance Company
(MetLife)

Enrellment and management:
mybenefits.metlife.com/wasebb

Info, docs, and more:
metlife.com/wshea-sebb
1-833-854-9624 (TRS: 711)

Long-term disability (LTD)
insurance
Standard Insurance Company

standard.com/mybenefits/wash-state-hca-sebb
1-83 G4 177

Voluntary wellness program

SmartHealth

Log in and complete activities:
smarthealth.hca.wa.gov

Eligibility and deadlines:
hea.wa.gov/sebb-smarthealth
1-800-947-9541

HCAis committed to providing equal occess to our services, If you need an accommaodation, or require documents
in anaother format, please contoct your payroll or benefits office.

TAHSMA
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Medical Plans-Kaiser Core (HMO) Plans
hitps://www.hca.wa.gov/employee-retiree-

benefits/schoolemployees/kaiser-permanente-wa

» Kaiser Permanente WA Core 1 — Core Netw

\_/

> Kaiser Permanente WA Core 2 — Core Network

> Kaiser Permanente WA SoundChoice — Core
Network



https://www.hca.wa.gov/employee-retiree-benefits/schoolemployees/kaiser-permanente-wa
https://www.hca.wa.gov/employee-retiree-benefits/schoolemployees/kaiser-permanente-wa

Medical Plans-Kaiser Options (PPO) Plans

hitps.//www.hca.wa.gov/employee-retiree-
benefits/schoolemployees/kaiser-permanente-wa

> Kaiser Perm. WA Optic
Kaiser Core

» Kaiser Perm. WA Options Access PPO 3 — Access PPO Network +
Kaiser Core

» Kaiser PPO plans have referral services to hospital networks such
as Swedish and UW.

TAHSMA
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https://www.hca.wa.gov/employee-retiree-benefits/schoolemployees/kaiser-permanente-wa
https://www.hca.wa.gov/employee-retiree-benefits/schoolemployees/kaiser-permanente-wa

Medical Plans- Premera Plans

hitps:.//www.hca.wa.gov/employee-retiree-
benefits/schoolemployees/premera

» Premera Standard PPO - Heritage Prime Network

» Premera Peak Care EPO - Tahoma (Limited) Network

» Premera plans go to hospital networks such as MultiCare, Valley and
Overlake
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https://www.hca.wa.gov/employee-retiree-benefits/schoolemployees/premera
https://www.hca.wa.gov/employee-retiree-benefits/schoolemployees/premera

Medical Plans- Uniform Medical Plan (UMP)-
Administered by Regence BlueShield

https://www.hca.wa.gov/employee-retiree-benefits/schoolemployees/uniform-
medical-plan-ump

» UMP Achieve 1
» UMP Achieve 2
» UMP High Deductible Plan

» Health Savings Account
» UMP Plus Puget Sound High Value Network
> UMP Plus UW Medicine Acct. Care Network

> UMP is owned by the State of Washington and is widely accepted
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https://www.hca.wa.gov/employee-retiree-benefits/schoolemployees/uniform-medical-plan-ump
https://www.hca.wa.gov/employee-retiree-benefits/schoolemployees/uniform-medical-plan-ump

Waiving Medical Coverage

> You have

W, =

» You have coverage through TRICAR

» Can | waive Medical coverage if | would prefer to purchase Medica
insurance in the WA State Exchange (WAHealthPlanFinder.org) 2

» No, coverage in the State Exchange is not considered an eligible
waiver.

> You are also not allowed to waive SEBB Medical for *no insurance’,




What you
pay

Annual costs
Deductible
Annual maximum

Services
Crowns
Dentures
Fillings

Nonsurgical TM)

Oral surgery

Orthodontia

Orthognathic surgery

Periodontic services
(treatrment of gurm disease)

Preventive services

Root canals
(endodantics )

DeltaCare
{Group (4601)

Willamette Dental
Group (Group WAT33)

$100to $175
5140 for complete upper or lower
#10to $50

30% up 1o 1,000/
yr., and any amount
over $5,000 in
member’s lifetime

50 up 1o $1,000/yr., then
any amaunt over $5,000
in member's lifetime
$10 1o £50 to extract a toath
Upto $1,500 per case

30% up to 35,000, then any amount
ohver 55,000 in members lifetime

$15 %100

0

$100 to §150

Managed Care Plans Preferred Provider Organization (PPO)

Uniform Dental Plan
{Group 09600 Delta Dental PPO)

PPO and out-of-state Non-PPO

550/ person, $150/Family
You pay amounts aver 31,750

3%
50%
20%

30% up o $1,0000r., then any amount
over $5,000 in member's lifetime

20% 3%

50% up to $1,750, then any amount
over 51,750 in member's lifetime

30% up to 35,000, then any amount
owver §5,000 in member's (ifetime

Pl
S0 [ 10% out-oi-state)

20%

HOA Iz committed to providing equal access to our services. If you need an accommodation, or reguire documents in

ancther format, plense contact the following. Empleyee

members: Coll us of 1-800-200- 1004 (TRES: 711

wour payroll or benefits office. SEBB Continuation Coverage

SEBB offers three different dental
plan options. Dental is a mandatory
benefit and is paid by TSD.

A PPO Plan by Delta Dental of
Washington-Uniform Dental Plan

A Managed Care Plan by Delta
Dental of Washington-DeltaCare

A Managed Care Plan by
Willamette Dental Group

TAHSMA
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Special Note About Dental

Employees get cc

» DeltaCare and Uniform Dental Plan are both De

» DeltaCare is a managed care plan. Managed care plans do not have
an annual max benefit, but you don’t have as many choices for dentists
in network.

» Uniform Dental Planis a PPO plan. A PPO plan has a max benefit of
$1750 per year, but offer more flexibility of choices for dentists in
network.

» You can contact your dentist to find out which of the three plans they,
accept

TAHSMA
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Adults 19+ (What you pay)

Vision care services
Routine eye exam (once per
year starting Janwary 1)

SEBB offers three different vision plan
options. Vision is a mandatory
benefit and is paid by ASD.

Frames [renews every
January 1 of even years)

Lenses {renews every
January 1 of aven years)

Davis Vision

Progressive lenses [renews
every |anuary 1 of even years)

EyeMed Vision

Lens enhancements
Anti-reflective coating
Scratch-resistant
Polycarbonate

MetLife Vision

Photochromic/transitions
Polarized
Tinting

Please contact your vision provider
to ask which insurance they accept.
Each plan offers routine eye exam ruemer
benefit annually. For children they
will qualify for hardware benefits
annually, adults have a hardware
benefit every other year.

Contact lenses (instead of glasses)

Conventional

Disposable

Medically necessary

Additional member treatments

Davis Vision by MetLife

$0($40)

10 up o $150, then B0%
of balance ($50); 50 at
Wisionwarks or for any of the
Diavis Vision Frame Collaction

40 (single $40; bifocal 360,
trifocal $80; lenticular $100)

$50 to $175 (360)

53510 385
50
30
65

50

40 up 1o $150, then 5% of
balance (S105); or 4 boxes
from Collection lenses

40 up to $150, then 85% of
balance (5105); or 8 boxes
from Collection lenses

$0(3225)

EyeMed

50 (384)

30 up to $150, then
B0% of balance ($75)

40 (single §25; bifocal $40,
trifocal $55; lenticular $55)

$55 to $175 ($55)

34510 $85 (85}
30 (85)
40
$75

B0% of retall price
$15
$15

0 up to $150, then 85%
of balance ($150)

50 up to §150, then 100%
of balance ($150)

$0(5300)

§0(345)

0 up to $150, then B0%
of balance ($70); or $85
allowance at Costeo,
Walmart, or Sam's Club

40 (single $30; bifocal $50;
trifocal $65; kenticular $100)

§0to 3175 ($50)

$4110 585
$1710833
$3110535
47 10 582
BO0% of retall price
$17to 544
0

$0 up to $150, then 100%
of balance ($105)

$0 upto $150, then 100%
of bralance ($105)

30 (5210)
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Optional Supplemental Plans with SEBB

> Supplemental Life
Dismemberment Insurance

> Supplemental Employee Long-Term Disability Insurance

> Flexible Spending Arrangement (FSA), Limited Purpose FSA
and Dependent Care Assistance Program (DCAP)

> SmartHealth Wellness Benefit




MetlLife-Life Insurance & AD&D Insurance

MetlLife.
> ife-beneficiary-form.pdf

Supplemental Life and AD&D insurance is not a payroll deduction and MetLife will
send you billing via the mail.

SEBB-MetLife Website:
>

SEBB-MetlLife Enrollment Form
>

TAHSMA
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https://www.hca.wa.gov/assets/perspay/sebb-metlife-beneficiary-form.pdf
https://www.hca.wa.gov/employee-retiree-benefits/school-employees/life-insurance
https://www.hca.wa.gov/assets/pebb/sebb-metlife-enrollment-form.pdf

The Standard-Employee Paid Long-Term Disability

NS

» DECLINE Option

» If eligible, you will automatically be enrolled in employer-paic
even if you waive medical coverage. You do not need to provide evide
insurability (proof of good health).

>

» The Standard LTD Enrollment/Change Form
>

» The Standard Enrollment Calculator
>
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https://www.hca.wa.gov/employee-retiree-benefits/school-employees/long-term-disability-insurance
https://www.hca.wa.gov/employee-retiree-benefits/school-employees/long-term-disability-insurance
https://www.standard.com/eforms/7533_756494a.pdf
https://www.standard.com/mybenefits/sebb/premium-ltd.html

NAVIA-DEPENDENT CARE ASSISTANCE PROGRAM

dependent).
federal income taxes are

» Here are some ways DCAP can help you:

» Setting aside a portion of your pay in DCAP reduces your annual taxable income
and helps you pay for out-of-pocket dependent care expenses.

» DCAP reimburses qualified dependent care expenses so you and your spouse (if
married) can attend school or work or look for work. If you have a stay-at-home
spouse, you cannot enroll in the DCAP.

> Eligible expenses include babysitting, daycare, prekindergarten, and registration
fees.

» Navia DCAP Enrollment Form-Submit to benefits dept
>
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https://docs.naviabenefits.com/files/SEBB-Midyear-Enrollment-Form-1.pdf

Navia-Flexible Spending Arrangement and Limited
Purpose FSA

before FICA and Fede
40%. This benefit is infended for sub

» Seftting aside a portion of your pay with an FSA reduces your annuc
and makes it easier to pay for out-of-pocket health expenses.

» The full amount you set aside for your calendar FSA contribution is available on your
first day of coverage for expenses.

» Your FSA helps you pay for deductibles, copays, coinsurance, dental, vision, and many
other expenses.

> You can use your FSA for your or your dependent’s health care expenses, even if they
are not enrolled in your SEBB medical, dental, or vision plan.

» Navia FSA/Limited FSA Enrollment Form
>
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https://docs.naviabenefits.com/files/SEBB-Midyear-Enrollment-Form-1.pdf

HealthEquity-Health Savings Account

eposi’r uno O C
contribute from your taxable ir

@ -

» You can spend HSA funds on qualified expenses for your spouse o
dependents, even if They aren't covered on your medical, dental, cmd vision
plans. Plus, the funds in your HSA roll over from year to year. That means your HSA
balance can grow over the years, earn interest, and build savings that you can
use to pay for health care as needed, or pay for Medicare Part B premiums.

> Additional payroll monthly contribution form
>

> Health Equity
>
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https://learn2.healthequity.com/sebb/hsa/

SmartHealth-Wellness Benefit

stress. Whether you ¢

already do, SmartHealth has some g

on your wellness journey, you can qualify for a SmartH
incentive.

> SmartHealth offers a $125 wellness incentive. To get your $125, you must
be enrolled in SEBB medical coverage as a subscriber in 2021 and 2022.

>
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https://www.hca.wa.gov/employee-retiree-benefits/sebb-smarthealth

Washington Department of Retirement Systems (DRS)

www.drs.wa.gov
> ]‘800‘ 4/-00

» You have 90 calendar days to select you :
be defaulted to Plan 2 (once you are defaulted, you will be locl
into this plan for the entirety of the time you work for WA State
School Districts).

» Two Retirement plans to choose from:
» Plan 2-Defined Benefit Plan (aka Pension)

» Plan 3 Part Defined Benefit, Part Defined Contribution (similar to
401 (k))

TAHSMA
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http://www.drs.wa.gov/

DRS Plan 2 Overview

» The monthly payroll dedt

> Defined Monthly Benefit=2% X Service Credit Years X AFC

» AFC is the average of your 60 consecutive highest paid Service Months; not
including severance, nor payments for unused sick/vacation/annual leave
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DRS Plan 3 Overview

> Investment Progrc
Board

> You may change your investment program at any time

> Defined Monthly Benefit= 1% X Service Credit Years X AFC

> AFC-Average of your 60 consecutive highest paid Service Months, not

including severance, nor payments for unused sick/vacation/annual
leave

» Defined Contribution Benefit= the value of your contributions and ther
investment returns.
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\_ -

> Direct Deposit: Direct Deposit
bank account for direct deposit, please contact Payro
assistance.

» W4's and Withholding: W4 withholding may be changed any time by
completing and submitting a new W4 to Payroll. You can find a W4 form by
going to the IRS website.
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QUESTIONS?

Kim Pelizer -- Kpelizer@TahomaSD.US (Benefits)

ie Day -- [day@TahomaSD.US (Payroll Specidlist)



mailto:humanresources@auburn.wednet.edu
mailto:humanresources@auburn.wednet.edu
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